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The BAROMETER .u., a l>:tadent new6papVl. fplL .the ex.ch.a.nge 06 ideM 
and in60lLmation conce.Jtn.ing .the development and implLovemen.t 06 
.the plL06eMionai. envilLOnment at NPS and wUhin.the U. S. Navy. 
OFFICERS. FACULTY, STAFF and WIVES 
are invited to contribute articles 
of interest to the BAROMETER, 
c/o The Editor. 
EDITORIAL - STUDENT COUNCIL - READY TO WORK iJ C-
o o) 
Six months ago, after r~lieving as Superintendent, RADM GOODFE~~ met wi(t~\~~ 
students to discuss his view of the Naval Postgraduate School, its ftttture;ftnd f~~,~ 
prob 1 ems. One of the subjects he stressed most strongly was the neeOi ~r :z:Gmlm,ipi. c~,,;: 
tions and cooperati on between the stu~ent, staff and. f~c~l t.y conmuni ~.~ a~theGs,ch901. 
He not only endorsed but gave formal lmpetus to the lnltlatlon of a ~n~bodYf ~ 
council. This organization was born shortly thereafter and during th~ensuing mo~ij; 
has been experiencing the growing pains of youth. 
At the outset there were several reasons why a student council should not work. 
There was no student body as such to represent. The aggregate of students from 
several services and a number of nations formed an amalgomate rather than a unit. 
Grouped in many different curricula with apparently nothing more to unite them during 
their stay here than courses individuals took in common, or social, after-hour 
associations, the collection of students did not think of themselves as one student 
body. Secondly, there was no overwhelming crisis which necessitated the formation of 
such a body. The secti on 1 eaders had been "putti ng out the word"; the curri cul a offi cers 
had acted as points of contact for the students. It was felt by many that business 
would continue as usual with or without a student council. 
It was amid such misgivings that the nucleus group of students began its chore of 
setting up the council so it could function as intended. The first months of effort 
were devoted to writing by-laws and setting up working committees to accomplish what 
the representatives felt were to be the ends of the Council. The group decided what 
. organizations the students were interested in and upon which committees the Council 
t-should be represented. The purposes of this representation were to be twofold: to 
conmunicate students' viewpoints to the various groups and to disseminate what's going 
on in these groups to students concerning subjects which affect them. 
Before the preliminary work of setting up the student organization was completed, 
it became necessary for the Council to take ad-hoc action in several instances. Most 
important of these issues was the new grading system. The members of the Council and 
the Editor of the Barometer received numerous inquiries about the proposed system at 
the time it was being selected by the Academic Council. Nothing was said formally or 
in print while the Academic Council's deliberations were being conducted, but the 
Student Council has attempted to make known the students' wish for further discussion 
of the new grading system before it is put into effect. As a result of the efforts of 
the members of the Student Council, representatives from the faculty committees studying 
the pass-fail and plus-minus systems made presentations of their results to the Council. 
In the coming quarter these same presentations are to be repeated for the student body 
so that the students can be informed about this matter of student concern. 
At this point in time the Student Council has been constituted as a working organiza-
tion; it has been constituted as a working organization; it has representation on almost 
all the committees which concern the student body. The work of the Nucleus Group was 
well done at a time when most of us weren't so sure why there should be a Council. The 
- 2 -
matters of grading systems and teacher evaluation have been the first examples of the 
good the Council can do for us. 
Most assuredly the Council needs to explain itself to the students, particularly 
to those of us who will be glad to support it if we can be convinced that it is an 
effective body which can work for the good of students and the school as a whole. 
Hopefully this visibility will be achieved in the next few months so that we can come 
to an appreciation of the real value of the Council. 
THE THIRD THURSDAY SOCIETY 
Since the BAROMETER exists to promote items of professional interest to the officers 
of the student body, faculty and staff here at NPS, it is logical that an issue should 
be devoted to the discussion of the Third Thursday Society. The first acquaintance most 
of us who are familiar with the Association had with it was through professional note in 
the September, 1968, issue of the Naval Institute Proceedings. The article by Captain 
James T. Strong is reprinted here in part as an introduction to our readers who are not 
familiar with the Society. 
L THE THIRD THURSDAY SOCIETY: A PROFESSIONAL EXPERIMENT 
by Captain James T. Strong, U. S. Navy, formerly Secretary, The Third 
Thursday Society. 
For more than a year a group of naval officers have gathered in Norfolk on 
the third Thursday of every month in an experiment aimed at the establishment of 
a new professional society. At 1930 on these nights the men join in one of the 
public rooms in the NOB Officer's Club. During the ensuing and relatively short 
social period, the officers trade the small talk of their profession. Promptly 
at 2000 the men move to their places around a table set for them in a private 
room, and there the "big" talk of their profession begins. 
Discussion centers around a scheduled military topic. Each of the members 
of the group has read the book under consideration prior to the meeting. Two of 
them have prepared a list of questions that are used, when necessary, to guide 
discussion as the group probes for the important ideas of the author. Participants 
are encouraged to submit and support their judgments. Argument sharpens disagree-
ment, and an occasional touch of humor livens the exchange. 
At 2115, the end of the formal discussion period is signaled by the appearance 
of appropriate refreshments. Discussion and contention trail off and the group 
shifts to attend to the minimum amount of Society business. After the books for 
the following month's meeting are passed out, members depart to return to their 
normal preoccupation with the concerns of career and family. 
The genesis of this experiment began during missile patrols on board the USS 
LAFAYETTE (SSBN-6l6). In rare moments of relaxation, conjecture turned to the impact 
on professional standards and institutions of ships like the LAFAYETTE and weapons 
like Polaris. (See "Professionalism: A Wardroom Debate"; pp. 72-77, May 1966 
PROCEEDINGS). Reading and discussion are two endeavors required to a greater degree 
of many naval officers in the future. Several of the LAFAYETTE's officers expressed 
a desire to inject some constructive, professional effort into the otherwise steady 
diet of duty, drill, and study that characterizes a Polaris submarine patrol. 
During the ship's tenth missile patrol, these thoughts led to two brief semi-formal 
discussions. 
The LAFAYETTE discussion pattern was based on the procedures employed by the 
Great Books Foundation, a nonprofit, educational organization. While the Great 
~ Books Foundation is dedicated to the furtherance of liberal education through the 
reading and study of the great ideas of the ages, its guides and procedures were 
directly applicable to the study and discussion of military topics. 
In September 1966, the first of a series of full-blown discussions was conducted 
at the officers' club in Norfolk. With the support of the naval station and Sixth 
Naval District librarians, the Library Section of the Bureau of Naval Personnel 
purchased and loaned ten copies of Beaufre's Introduction to StrategY for this session. 
In succeeding sessions, procedures were developed for selecting and obtaining other 
books without Navy Department support. Policies were established for the conduct 
of the program and for obtaining new members. On 16 March 1967, having survived in 
good health for six months, the fledgling society was founded with a membership of 
15 officers and one civilian scientist. 
The motive for and problems of expansion were recognized from the beginning. 
Expansion was necessary for its continued existence. The best size for a discussion 
group appeared to be about 12 members; however, this placed a limit on incremental 
growth. Discussion deteriorated in a larger group. As the size grew, the difficulties 
• _of ,obtaining sufficient numbers of books also began to skyrocket. It was decided, 
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therefore, to expand by splitting into as many separate groups as the size of the 
membership might dictate. In January 1968 a second group was established to meet 
at the same time and to center discussions on books that had already been thoroughly 
digested by the veteran members in earlier sessions. 
Attendance has been steady but unspectacular. About two-thirds of the members 
are usually present at any meeting. Only about three-quarters of those who showed 
enough interest in the group to take a book actually attend a meeting. A member 
Who attends his first meeting, however, usually continues to attend. Only about 
25 per cent attrition has occurred during the first 16 months; that loss has been 
split equally between those who ceased attending for personal reasons and those who 
departed the area as a result of military orders. 
It was initially conceived that the greatest benefits from attendance might 
accrue to the younger officers. Only a handful of them have responded, however. 
Even though young officers have been encouraged to join, captains outnumber all 
ranks in the organization. The lowest rank represented is that of one lieutenant. 
Officers attached to operating ships have not been able to attend regularly in spite 
of the best of intentions. Consequently, most of the active members are staff 
officers. 
The ideal book for discussion is one that is controversial. Desirably, the 
book would abound in ideas, it should be less than 200 pages in length, or be 
capable of abridgement. If its topic is one of immediate interest and, particularly, 
if it is written by a man in the military eye at the moment, it becomes especially 
exciting and challenging for discussion. - Book topics have included military 
strategy, unconventional warfare, intelligence, government, politics, economics, 
international law, and ~litary organization. 
The most significant limitation in the selection of books has been the 
availability of good titles in sufficient quantity for each member to have a 
copy to study at the same time. A test in the sharing of a few copies among 
several menDers was not successful. While there are 11 military libraries in 
the Norfolk area, it is remarkable that only a few of them have a considerable 
supply of what might be termed serious military titles. In fact, the Norfolk 
Public Library has proven to be a lOOre consistent source of books than any 
military library except for the Auxiliary Library Service Collection and the Armed 
Forces Staff College Library. The rather thin fare of the military science shelves 
in most station libraries is an interesting circumstance. 
Supplemental copies have been obtauled from two sources. For a limited list 
of titles, the Armed Forces Staff College has copies in quantity but, since these 
titles are on the reading list for their students, they may not be issued to 
outsiders except during the three months between -certw:l. In other months, titles 
have been sought from those available in paperback editions. Supplementary copies 
of these books are purchased with Society funds generated by dues. Unfortunately, 
few appropriate titles are issued in this fo~. While it would be more stimulating 
to discuss the book when it first appears, rather than after public debate and 
interest have passed on to newer ideas, limitations have prevented the Society 
from the study and discussion of the newer, better books. 
The objectives of the Society are expressed in the three words of its motto: 
"Study -- Discussion -- Fellowship." It is believed that these endeavors can 
__ , benefit the Arned Services in many ~7ays. 
The Third Thursday Society encour~ges t3e study of current ideas of importance 
to a military officer. Members read at least one book of quality per month, 
prolOOting a reading habit that is important in these days when many of the newest 
ideas that affect the course of military affairs come, for good or bad, from 
civilian, intellectual circles. 
The Third Thursday Society provides a forum for the practice of the art of 
discussion in the roles of both leader and ~ember. Much of the Navy's co-ordination 
is achieved these days through the medium of the conference, and almost every 
military officer has participated in the agony of conferences where representatives 
were unable to express themselves adequately or where progress was frustrated by 
the distractions of irrelevant matter. As a Society member progressed, from his 
initial meeting, through an introduction ~o the discussion leader's manual, and, 
finally, to the participation as a leader, his burgeoning skill in discussion was 
usually traceable. 
Guided discussions are an ideal medium for the development of clear thinking. 
In its Manual for Co-Leaders, the Great Books Foundation sets forth principles for 
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training the mind in reflective thought. The Society, having no course of instruc-
tion, adapted the Foundation's Manual. In the heated discussions, clear thinking 
is as distinguishable as a sunny day in winter. Should the discussion group idea 
take hold in the services, the means can be found to train the participants better. 
In a time when military officers often find themselves pitted with or against highly 
educated civilian thinkers, this development is valuable indeed. Our senior service 
colleges already use the discussion group technique extensively; the Third Thursday 
Society is a means to extend this. 
The Society fosters a healthy feeling of corporateness among military officers. 
It does this through the good fellowship of meeting together in an enjoyable, 
constructive atmosphere, and in so doing, the Society can complement the role 
already played so well by the academies and professional organizations in helping 
to bind these efforts into a single ideal -- professional excellence. 
The idea is not expected to sweep the service in a spectacular manner. Quite 
properly, perhaps, relatively few naval officers achieve satisfaction from the 
pursuit of study and discussion. Of those who find that prospect attractive, many 
are already involved in formal school or correspondence study, and others have 
their energies fully committed to vital professional projects. 
But if it should come to pass, the study, discussion and fellowship stimulated 
by an expanded Third Thursday Society can provide our Navy with a useful and enjoyable 
endeavor to supplement the many activities that already exist. There are men 
available who are willing to co-operate in the realization of this objective. The 
procedures are already developed and adequate; sixteen productive sessions at Norfolk 
have proven this. 
THIRD THURSDAY SOCIETY FIRST YEAR READING LIST 
An Introduction to Strategy by General A. Beaufre, Praeger, $4.95. 
On Guerrilla Warfare by Mao Se Tung, Praeger, $4.50. 
The Craft of Intelligence by Allen Dulles, New American, $.75 (paper). 
Old Myths and New Realities by J. W. Fulbright, Vintage, $1.45 (paper). 
Science and Government by C. P. Snow, Harvard University, $.60 (paper). 
International Military Forces by L. P. Bloomfield, Little-Brown, $2.50 (paper). 
A Study of Communism by J. E. Hoover, Holt, $3.95. 
Decision Making for Defense by C. J. Hitch, University of California, $3.65. 
In Every War But One by E. Kinkead, Norton, $4.95. 
The True Believers by Eric Hoffer, Harpers, $.60 (paper). 
Thinking About the Unthinkable by H. Kahn, Horizon, $.95 (paper). 
Decision Making in the White House by T. C. Sorenson, Columbia Univ., $1.25 (paper). 
EDITOR I S NOTE 
Prompted by interest in the Society, we wrote to the Naval Institute for more informa-
tion. The following reply was received. 
Dear Commander Loftus: 
Thank you for your letter of 22 October requesting information about the Third 
Thursday Society. 
~ We are enthusiastic bystanders and support in part the acquisition of suitable 
titles. Captain Strong, the first "Secretary" gave a report on the organization 
of this program at one of our Annual Meetings and a xeroxed transcript is enclosed 
for your information along with two other interesting reports. 
The Naval Institute has no direct hold or management of these chapters; they are, 
as you know, voluntary and the extent of their operation or involvement depends 
entirely on the participants. However, we stand ready to lend a guiding hand and 
assist you through the current "Secretary." The name and address of this gentleman 
is Captain Paul D. Tomb, USN, 918 McKinley Road, Arlington, VA 22205. He stands 
ready to answer all of your questions regarding the logistics of reading material, etc. 
We should be interested in knowing whether or not a chapter of the Third Thursday 
Society is formed at the Postgraduate School. 
Thank you for your interest in contacting us. 
/s/ David Q. Scott, Executive Director 
United States Naval Institute 
-'~--------------------------------------------------------------------------------------------
• "'. Co 
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EDITOR'S NOTE 
One of the enclosures to the letter just quoted described the program in effect 
at the Naval AcademY. The letter provides an example of a working organization based 
on the principles expounded in Captain Strong's article. 
1. This September marks the fifth anniversary of an experiment aimed at 
enhancing the professional growth of Naval leadership. During this period 
the small but burgeoning THIRD THURSDAY SOCIETY has sponsored a program for 
the promotion of study, discussion and fellowship within the military service. 
2. The Society focuses attention on the many challenging books which are 
available on military and related topics. Each month the members of the 
discussion groups -- there are seven of these now -- are issued a book which 
they are to read prior to the next meeting. At the appointed hour on the 
~ third Thursday of the month, the members gather at the Officers' Club for a 
brief refreshment and social period before moving to a private room for 
discussion. During the ensuing hour, the chairmen-for-the-evening guide 
the groups in their probe of the author's theme by employing discussion 
techniques which encourage" reflection, humor and debate. 
3. The founding of the THIRD THURSDAY SOCIETY was a consequence of some 
experiments carried out during patrols of the Navy's Polaris submarine force. 
Stimulated by the challenge of new technology and strategic concepts, several 
officers saw the opportunity and the need for additional intellectual commit-
ment within the Navy. In September 1966, a group of five officers from the 
staff and forces of the Submarine Force Commander at Norfolk met at the 
Commissioned Officers' "Mess to discuss General A. Beaufre' s "An Introduction 
to Strategy." Their procedure was a proven one, having been adapted from that 
employed by liThe Great Books Society." 
4. During the following year these procedures were improved as the fledgling 
group grew to a size where it was no longer practical for all members to study 
and discuss the same book at the same time. So a second group was formed within 
the Chapter to meet at the same time but to discuss alternate books. In the 
summer of 1968 the U. S. Naval Institute began assisting the Society in the 
acquisition of book sets and thereby solving a growing logistics problem while 
making an improved selection of books available. In October 1968 the second 
Chapter was formed at Arlington, Va., and procedures were worked out with the 
Norfolk Chapter for the sequential sharing of books. The Arlington Chapter 
grew rapidly in the succeeding year until it now comprises three discussion 
groups. It is the location of the rapidly expanding library of book sets. 
Some of the recent acquisitions include: 
W. Rostow - The Stages of Economic Growth 
General C. DeGaulle - The Edge of the Sword 
M. Halperin - China and the Bomb 
Senator J. Fulbright - The Arrogance of Power 
H. A. Kissinger - American Foreign Policy 
B. B. Fall - Last Reflections on a War 
R. McNamara - The Essence of Security 
General M. Taylor - Responsibility and Response 
5. In September of 1969 a chapter began discussions in New London, Conn., while 
another group under the aegis of Commander Carrier Division SIXTEEN began discus-
sions aboard the USS YORKTOWN (CVS-10). It is hoped that this new venture will 
lead to numerous additional Chapters afloat. 
6. Last fall, the Society established its first branch in the Annapolis area. 
Twelve Navy and Marine officers, including myself, participated in the program. 
Routine summer turnover has created vacancies in the original group. Also, if 
sufficient interest is expressed, a second local chapter will be established. 
If you are interested in either chairing such a group or participating as a member, 
please contact Lt. Commander J. A. Jockel, USN, Political Science Department, 
U. S. Naval Academy, Extension 504. 
/s/ RAY E. DAVIS 
Captain, USN 
Director, Division of U.S. & Intl. Studies 
United States Naval Academy 
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EDITOR'S NOTE 
This exposition of the Third Thursday Society is intended primarily to promote 
a greater awareness of the Society for future use. Such an endeavor at the present 
time would act at cross purposes for most of us with our full time occupation because 
of the hours of study and reading already required of us. But certainly there is food 
for thought here which may find fruit when we return to the fleet. 
FINAL NOTE 
The BAROMETER will be glad to consider for print any article or letter consistent 
with the purpose of this student newspaper. It will not, however, print any material, 
no matter how witty or timely, which is submitted anonymously. The name of the author 
accompanying the offering must be genuine. For this reason such letters as that 
recently received from LT Seymour C. Duty will be retained for our private amusement. 
Occasionally names will be withheld upon request, but generally if a man believes his 
comment to be worthwhile, he should be ready to take credit for it. 
